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Introduction

ELINOIL S.A. is one of the most dynamic energy groups in Greece. The company offers our services to
consumers and businesses, while, as the 4th largest Greek exporting company, it has operations in more than
45 countries across 5 continents.

The company is a leader in supplying industrial plants with fuel and lubricants. Concurrently, it serves a large
number of households and buildings, providing heating oil with its privately owned tanker truck fleet.

Its primary goal is to use its resources, know-how and human capital efficiently, as vital strategic assets that,
together with its main partners, contribute to the successful transportation, storage and sale of its finished
product.

Mindful of the effects of climate change, the company is making constant efforts to extend its operations into

new, environmentally friendly forms of energy. It complies with existing legislation, aiming to promote the 17
UN sustainability goals.
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Our vision

To serve as a benchmark for cutting-edge solutions, excellent
quality, and impeccable service for our customers' real needs.

To continuously strengthen our position as a leader in the
Greek energy market.

To hold one of the top positions for profitability among
companies in our sector.

To contribute to the progress of Greece with honesty and
meaningful social responsibility and sustainable development
actions.

For our reputation to go beyond the business boundaries of
our operations.

RESPECT RESPONSIBILITY INNOVATION
We operate with We grow with responsibility We support creativity,
character, integrity, and sensitivity towards productivity, and
and honesty society and the environment continuous improvement
TRUST QUALITY MERITOCRACY
We rely on team spirit We attach great We judge based on merit
and cooperation among importance to results

everyone



ELINOIL S.A. at a glance

FACILITIES

3 1o >

Liquid fuel storage Modern solid fuel Privately owned
and transport processing plants tanker trucks
facilities
600 lﬂ El=vr
> L PAAAL
Petrol stations Tanker ships
EMPLOYEES SALES

26.870/0 5 continents

Women

G
&
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FINANCIAL PERFORMANCE

Turnover

€3,760,774,000

EBITDA

€31,379,000

DISTINCTIONS

Braval
Sustain
ability

dialogue & awards

2022

BRAVO Sustainability
Dialogue & Awards
2022

Diamond Forbes
ESG Transparency Index

AN

SUSTAIMABILITY

AMBASSADOR
2022

CualityMet

Sustainability
Ambassador
2022



2021
Social Footprint

€293,890,000

Personnel State
expenditures expenditures ‘
€8,468,000 €276,377,y.
Bank . Total
expenditures businesses
€4,366,000 €4,679,000
SOCIAL
FOOTPRINT
Bank Total
expenditures businesses
€9,547,000 €13,947,000
Personnel State
expenditures expenditures

€10,282,000 €276,296,000

Social Footprint

€310,072,000
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SUSTAINABLE M,
DEVELOPMENT \J ", .FALS

ELINOIL S.A. aims to serve the fundamental principles of sustainable
development, corporate governance and responsible operation.

i

13 1 Govmse J 1 wosos [l 17 aieons

Y | &®

At the forefront of developments, we are committed to continuously improving our sustainability performance
and reducing the environmental impact of our operations.
More particularly, we aim to:

Adopt an IT system to
collect, process and
report non-financial

information.

Achieve compliance
with regulatory
provisions before they
become mandatory.

Develop of a five-

Organise educational year strategic plan.

workshops for
executives.




Our goals







Nea yevia kauvoipwyv

Crystal
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Value Chain

82,846,117.38 11,682,045.80
Production
Suppliers Operation Transportation

@ )
)

Personnel
Compensation

Administrative
Expenses

Distribution
Costs

Stocks
Liabilities

ELIN TECHNICAL S.A. ELIN SHIPPING COMPANY

ELIN STATIONS

3,760,774,361.46

Consumption

Households
Petrol stations

il

Yachting

13



RESPONSIBLE

EAN WATER 1 2
NITATIUN CONSUMPTION
AND PRODUCTION

jons with respect for the environment
mands of today and those of future

2 998 12mMwn - 22.88t

total water “._i;:-‘ﬁ_-;:i a'-',‘f.'; N totql energy amount of waste
) TR T e A TR T :
consumed- Ve > ‘:_-“._.I._. s -cénlsumec! e - - produced from the offices

- = -
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ELINOIL S.A., takes an qctivell;'
interest in the protection of th
environment, reducing its direct
and indirect greenhouse gas
emissions. What's more, this year
was the first time that the company
conducted measurements of other

indirect emissions (Scope 3), which : GHG Scope 1 emissions GHG Scope 2 emissions
amounted to 19,946.13 tn CO_eq. (tn CO, eq) (tn CO, eq)

15
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ELINOIL S.A. does:not conduct 'operations in protected oLQd/or A e T .
biodiversity-sensitive areas. Nevertheless thepompony ; O L iy - A g
- identifies, onolyses and evoluotes the envlironmente:ll |mpdct oT‘ Tt _ (.- Lol P
oct|v1t|es . AT - e . | _ 3
- it cultivates the enwronmentol awareness and respon5|b|I|ty of Jts i, . % A
employees. Rt g T . ; By

+ it designsand nmplements enwronmentol moncgement programs.
- it ensures the implementation of all measures and processes to

protect the ecosystem. : % h . i1 = -
.+ it makes its Environmental Policy known to |ts contractors, suppllers e ; "«—,;'\'_;l_,a A =3
and partners. e -
- it conducts periodic evaluations of its performance in meeting its '
environmental goals.
I
|
5 , jy
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Risks and opportunities
from climate change

Opportunities Risks
Diversification into Transition to renewable
renewable energy sources.

energy sources. Shifts in policy and

Sustainable practices regulatory frameworks.

and technologies. Reputation and social

acceptance.

The management and mitigation of emissions is crucial for ELINOIL
S.A, as it is connected with both the sustainability of the company
and its environmental strategy; as such, it occupies a central
position in its strategy.

«  Transition to renewable energy sources with the goal of
diversifying its energy portfolio.

« Improvement of energy efficiency through the adoption of
advanced techniques.

«  Alternative fuels.

+ Investment in the development and support of cleaner
alternative fuels.

«  Functional improvements to optimise energy use, limit waste
and minimise emissions in the company's everyday operations.

17



Society

GOOD HEALTH QUALITY 12 RESPONSIBLE
AND WELL-BEING EDUCATION CONSUMPTION
AND PRODUCTION

/> Wl CO

.
For the company, ensuring a safe workplace is a pri

O 37% 8%

workplace increase in employee
accidents recruitment turnover

26.870/0 230/0- .

female women in
employees management positions

To achieve employee goals, the company has adopted a policy of
employment of personnel from throughout Greece.
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Geographical allocation of Personnel

112 113

55 56
23 zs zs
15 14 15 g5 4,
i Cal
N .
Kifissia Aspropyrgos  Thessaloniki Volos Porto Lagos Other
2020 H 2021 2022

ELINOIL S.A., continuously strives to increase the diversity of its
workforce.

Percentage distribution of human resources
by gender (2022)

26.87%
Women

73.13%
Men

19



Training of personnel

The company invests in training for its personnel, encouraging them to participate in workshops aimed at
broadening their intellectual horizons and improving their performance. This is a long-term investment,
given that personnel training not only contributes to the growth of the company but also strengthens self-
confidence and job security.

It is observed that, year after year and regardless of rank or position within the company, a percentage of the
workforce participates in educational programmes to improve their performance.

HR training hours @ [[@) @ [[@)
per position/rank e g e g L
9 180 - 825 hours
18

Management Executives 25
Administrative Staff 57 72 86 of training for
Base Personnel 10 15 330 157 49

employees
Total 92 42 582 243 in 2022
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Social actions

=
m@ ——

We helped cover the fuel needs of
the vehicles of the "Help at Home"
programme of the Municipality of
Athens for 3 months.

@nepee.

B doyBpranie g JaMhoyog H Agualkal

The company participated

in the Hellenic Petroleum
Marketing Companies
Association (SEEPE) initiative
to provide free heating oil to
the beneficiary families of the
Charitable Organisation

“l Aggalia”.

HUMANITY
GREECE ®

ELINOIL S.A. supports the work of
Humanity Greece by covering the
fuel needs of the vehicles for the
volunteers of the organisation.

Make &-Wish.

Edawve-Mio-Eugd ELlabog

The company actively supported
the work of the "Make-a-Wish"
foundation for Christmas 2022,
helping fulfil the wishes of children
with a critical illness.

WA NAIAIKA XQPIA
aly) SOS
EAMAAOS

The company donated heating oil
to the SOS Children’s Villages and
the Stavroupoli Health Centre, to
help the local community meet

its needs and support the work of
these two institutions.

i) OPONTIAA
. J/ AZIONPENEIA.
T FOTHTA

Responding to a request from the
"Smile of the Child", the company
donated heating oil for their
apartments where they house
Ukrainian refugees.

21



Governance

1 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(4

>,

ELINOIL S.A., functions in accordance with the principles of correct corporate governance,
which define the organisational structure and control mechanisms.

& At )4

144, / O

percentage of BoD members incidents of corruption /
female BoD bribery
members

1ol
15 4

policies / codes ISO Systems

ESG Summary Report 2022




\O

10.
1.
12.
13.
14.

15.

® N O O B W DN -

e

Internal Rules of Procedure

Corporate Governance Code

Suitability Policy for BoD Members

Remuneration Policy

Code of Conduct

Anti-Corruption and anti-bribery policy

Environmental Policy

Quality Policy

Health & Safety Policy

Anti-Violence and Anti-Harassment Policy

Human Rights Policy

Sustainable Development Policy

Corporate Social Responsibility Policy

Privacy and Personal Data Protection Policy

COOKIES Policy




ESG Indices

ELINOIL S.A. Non-Financial Indices (NFI)

THE ENVIRONMENT

INDEX 2022 Value UNIT OF MEASURE SDGs GRI ATHEX  TCFD

Direct GHG Emissions (Scope 1) 897.82 tn CO,e 13 305-1 C-E1-1 C

Indirect GHG Emissions (Scope 2) 935.69 tn CO,e 13 305-2 C-E21 C

?(?)ther indirect GHG Emissions (Scope 1994613 tn COe 13 305-3 A-E1-1

GHG Emission Intensity (Scope 1) 0.239 tn CO.e / mil. € C-E1-2
turnover

GHG Emission Intensity (Scope 2) 0.249 tn CO.e / mil. € C-E2-2
turnover

GHG Emission Intensity (Scope 3) 19946.13 tn CO.e / mil. € A-E1-2
turnover

Total CO, emissions (Scope 1 & 2) 1833.51 tn COe 13 C-E3-1 C

Percentage of electricity 58% C-E3-2

consumed

Percentage of renewable energy 24.13% C-E3-3

consumed

Total amount of energy N/A C-E3-4

produced

Percentage of renewable energy N/A C-E3-5

produced.

RI.SkS and opportunities due to P 6 ) A-E2-1

climate change

Total amount of hazardous 23.793 tn A-E3-1

waste

Total amount of non-hazardous 2288 tn A-E3-2

waste

Percentage of Waste per type 44.3% ) A-E3-3

of treatment - Recycled

Percentage of Waste per type =

of treatment - Composted N SIS

Percentage of Waste per type of N/A A-E3-5

treatment - Incinerated

Percentage of Waste per type - =

of treatment - Landfilled S AT

Total gmount of <.:i|sposed waste 0 m3 A-E4-1

containing polluting substances

Description of the impact of

business activities on P.6 = A-E5-1

biodiversity sensitive areas
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THE ENVIRONMENT

INDEX 2022 Value UNIT OF MEASURE SDGs GRI ATHEX  TCFD
Emissions strategy P.6 SS-E141
Total amount of NOX N/A SS-E21
Total amount of SOX N/A SS-E2-2
Total amount of Volatile Organic 5

Compounds (VOCs) ek i solbze
Total amount of particulate

matter 40.9 kg SS-E2-4
Electrlc!txenergy consumed at liquid 373668 KWh 13 3021 C-E341
fuel facilities

Electrlc!t}/.energy consumed at solid 1015249 KWh 13 3021 C-E341
fuel facilities

Electricity enjargy consumed at 358494 KWh 13 3021 C-E341
company offices

Total annual electricity consumed 1747411 MWh 13 302-1 C-E3-1
Total annual water withdrawn 3750 m? SS-E3-1
Total annual water consumed 3750 m? 14 303-5 SE-E32
Percentage of water recycled 0% SS-E3-3

25



SOCIETY
INDEX 2022 Value* UNIT OF MEASURE SDGs GRI ATHEX TCFD
Total number of employees 227 No. 3.8 102-8
Female employees 61 No. 8.10 102-5
Percentage of female employees 26.87 % 8.10 405-1 C-S2-1
Worn.en employed in management 9 No. 810 405-1
positions
Percentage of female employees in
management positions 23 % 8.10 405-1 C=53H]
<F)’lt-:‘:jlrcentqge of employees <30 years 10 % 810 4051
Percentage of employees between o )
30-50 years old 51 o 8.10 405-1
<I;’lt-:;:l’centmge of employees >50 years 39 % 810 4051
New employees hired under open- 15 No. 8 4011
ended contracts
New employees hired under fixed- 1 No. 8 4011
term contracts
Forced departures 4 No. 8 401-1
Voluntary departures of employees 1 No. 8 40711
under open-ended contracts
Vquntqry departures of employees 4 No. 8 4011
under fixed-term contracts
C-S4-1
[o) _ '
Employee Turnover 8 o 8 401-1 C-S4-2
Documented work-related injuries 0 No. 3.8 403-9 SS-S6-1
Workplace fatalities 0 No. 3.8 403-10 SS-S6-2
Lost time incidents rate (LTIR)' 0 % 3.8 SS-S6-3
Severity Rate (SR)? 0 % 3.8 SS-S6-4
Employees trained 49 No. 4,810 404-2
Total training hours 825 No. 4,810 404-1
. C-S5-1,
Average training hours per employee | 3.63 No. 4,810 40441 C-S5-2
Tot'ol' expenditure for employee 20810 € 4810
training
Total training hours for male 582 No. 4810 204-1 C-S5-1,
employees C-S5-2
Total training hours for female 243 No. 4810 204-1 C-S5-1,
employees C-S5-2

TLTIR: Lost time incident rate (the number of incidents that result in time away from work for at least one day per 106 hours of work)

2 SR: Severity rate (number of days away from work per 106 hours of work)
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INDEX 2022 Value* UNIT OF MEASURE SDGs GRI ATHEX TCFD
Variable Pay 373 % 8 A-G4-1
Number of BoD members 7 No. 8 102-22

Number of Female BoD members 1 No. 8.10 405-1

Percentage of female BoD members | 14% % 8.10 405-1 C-G1-3

of business ethics vilations. | € 2 Ay
Initiatives with a positive ESG impact | YES YES / NO 18;’;1’ 102-12

Internal Rules of Procedure YES YES / NO 8 102-11

Corporate Governance Code YES YES / NO 8 102-11

Suitability Policy for BoD Members YES YES / NO 8 102-1

Remuneration Policy YES YES / NO 8 102-1

Code of Conduct YES YES / NO 8 102-11 C-G5-1
ggltii;;:orruption and anti-bribery YES YES / NO 8 102-11

Environmental Policy YES YES / NO 8 102-11

Quality Policy YES YES / NO 8 102-1

Health & Safety Policy YES YES / NO 8 102-1

Anti-Violence and

Anti-Harassment Policy YES YES / NO 8 102-1

Human Rights Policy YES YES / NO 8 102-1

Sustainable Development Policy YES YES / NO 8 102-11 C-G41 C
Corjporclte Social Responsibility YES YES / NO 8 102-11

Policy

E;il\ilgjy and Personal Data Protection YES YES / NO 8 102-11 C-G6-1
COOKIES Policy YES YES / NO 8 102-11
accordance wih 150 001015 | TES U= E ’ s 62
ErvonmentalMeneseTen e ves | ves /o o o |
Occupqt.ionql Health onc.i Safety SS-G2-1
System, in accordance with ISO YES YES / NO 9 403-1 Ss- GZ-‘2
45001:2018

Socol esporsbiioneseent ves | ves /o :

27



Indices of Alignment with the Athens Stock Exchange ESG Reporting Guide

ESG
Classification

Environmental

2019 ID

C-E1

2022 ID

C-E1

2022 Sub - ID

C-E141

Metric

Scope 1 emissions
Total amount of
direct emissions
(Scope 1)

Quantitative

897.817

Tons CO, equiv-
alent (tCO%)

Environmental

C-E1

CHEfR2

Scope 1 emissions
GHG intensity of
Scope 1 emissions

Quantitative

0.239

Ratio

Environmental

C-E2

C-E2

C-E2-1

Scope 2 emissions
Total amount of
indirect emissions
(Scope 2)

Quantitative

935.69

Tons CO, equiv-
alent (tCO.e)

Environmental

C-=2

CHER2

Scope 2 emissions
GHG intensity of
Scope 2 emissions

Quantitative

0.249

Ratio

Environmental

(CHES

CHES

CHESH]

Energy consump-
tion and produc-
tion - Total amount
of energy con-
sumed within the
organisation

Quantitative

2998.12

Megawatt hour
(MWh)

Environmental

(CHES

CHES

C-E3-2

Energy consump-
tion and produc-
tion - Percentage
of electricity
consumed

Quantitative

58

Percentage (%)

Environmental

(CHES

CHES

(CHESS)

Energy consump-
tion and produc-
tion - Percentage
of renewable ener-
gy consumed

Quantitative

2413

Percentage (%)

Environmental

C-E3

C-E3-4

Energy consump-
tion and produc-
tion - Total amount
of energy produced

Quantitative

ND

Megawatt hour
(MWh)

Environmental

CHES

CHESHS

Energy consump-
tion and produc-
tion - Percentage
of renewable

energy produced

Quantitative

ND

Percentage (%)

Environmental

A-E1

A-E1

A-E1-1

Scope 3 emissions
Total amount of
other indirect emis-
sions (Scope 3)

Quantitative

19946.13

Tons CO, equiv-
alent (tCO.e)

Environmental

A-E1

A-E1-2

Scope 3 emissions
GHG intensity of
Scope 3 emissions

Quantitative

5.304

Ratio

Environmental

A-E2

A-E2

A-E2-1

Climate change
risks and oppor-
tunities - Discus-
sion of climate
change-related
risks and oppor-
tunities that can
affect business
operations

Qualitative

Yes - Dis-
closed

Qualitative
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Environmental

SS-E5

A-E3

A-E3-1

Waste man-
agement - Total
amount of hazard-
ous waste

Qualitative

23.793

Tons

Environmental

SS-E5

A-E3

A-E3-2

Waste man-
agement - Total
amount of non-
hazardous waste

Qualitative

22.88

Tons

Environmental

SS-E5

A-E3

A-E3-3

Waste manage-
ment - Percentage
of waste by type of
treatment - Recy-
cled

Qualitative

44.3

Percentage (%)

Environmental

A-E3

A-E3-4

Waste manage-
ment - Percentage
of waste by type of
treatment - Com-
posted

Quantitative

ND

Percentage (%)

Environmental

A-E3

A-E3-5

Waste manage-
ment - Percentage
of waste by type of
treatment - Incin-
erated

Quantitative

ND

Percentage (%)

Environmental

SS-E5

A-E3

A-E3-6

Waste manage-
ment - Percentage
of waste by type of
treatment - Land-
filled

Quantitative

55.7

Percentage (%)

Environmental

A-E4

A-E4-1

Total amount of
effluent discharge
containing pollut-
ing substances

Quantitative

Cubic meters
(m?)

Environmental

A-E5

A-E5-1

Biodiversity
sensitive areas -
Description of the
impact of business
operations on bio-
diversity sensitive
areas

Qualitative

Yes - Dis-
closed

Qualitative

Environmental

SS-E1

SS-E1

SS-E1-1

Emission strate-
gy - Discussion

of long and short
term strategies

in relation to the
management,
mitigation, perfor-
mance

targets of its emis-
sions

Qualitative

Yes - Dis-
closed

Qualitative

Environmental

SS-E2

SS-E2

SS-E2-1

Air pollutant
emissions - Total
amount of NO_
(excluding N,O)

Quantitative

ND

Kilograms (kg)

Environmental

SSEE?)

SS-E2

SS-E2-2

Air pollutant
emissions - Total
amount of SO,

Quantitative

ND

Kilograms (kg)

Environmental

SS-E2

SS-E2

SSHEZ=S

Air pollutant
emissions - Total
amount of Volatile
organic com-
pounds (VOC))

Quantitative

ND

Kilograms (kg)
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Air pollutant
emissions - Total

Environmental SS-E2 SS-E2 SS-E2-4 - Quantitative | 40.9 Kilograms (kg)
amount of Particu-
late matter (PM)
LCAIRCEEIE Cubic meters
Environmental SSEES SSEES SEHESHI tion - Total water Quantitative | 3750 (m?)
withdrawn
L7 G R Cubic meters
Environmental SSEESENRSSEES SSHES2 tion - Total water Quantitative | 3750 (m?)
consumed
Water consumption
Environmental SS-E3 SS-E3 SS-E3-8 - Percentage of Quantitative | 0 Percentage (%)
water recycled
Yes — Dis-
closed
The com-
pany has
Stakeholder eansiepee
procedures
engagement - for partic-
Discussion of orp
N ipation of
organisation’s and
Social A-S1 C-S1 C-S141 main stakeholders | Qualitative . Qualitative
- communi-
and analysis of . .
key stakeholder Eesiel) T
stakehold-
engagement prac- .
. ers, planning
tices .
substantive
objec-
tives with
stakeholder
engagement
Social C-S1 C-S2 C-S21 eiiaosiclice Qualitative 26.87 Percentage (%)
male employees
Percentage of
women in mana-
Social C-S2 C-S3 C-S3-1 geridl| Eosmons lie. Quantitative |23 Percentage (%)
top 10% of employ-
ees by total
compensation)
Employee turnover
Sociall C53 C-54 C-S4-1 Percgntoge of Quantitative | 26.6 Percentage (%)
full-time employee
voluntary turnover
Employee turn-
over - Percentage
Social C-S3 C-S4 C-S4-2 of full-time em- Quantitative | 73.3 Percentage (%)
ployee involuntary
turnover
Employee training
Average training
Social C-S4 C=55 C-S5-1 hours el em;zloyees Quantitative | ND Number of hours
in the top 10% of
employees by total
compensation
Employee training
Average training
Social C-S4 C-S5 C-S5-2 e e e Quantitative | ND Number of hours

in the bottom 90%
of employees by
total compensation
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Social

C-S5

C-Sé6

C-S6-1

Human rights
policy - Description
of human rights
policy and funda-
mental principles

Qualitative

Yes — Policy
in place

Qualitative

Social

C-Sé6

C=57

C=S7-

Percentage of em-
ployees covered by
collective bargain-
ing agreements

Quantitative

100%

Percentage (%)

Social

C-S7

C-S8

C-S8-1

Supplier assess-
ment - Discussion
of supplier screen-
ing using ESG
criteria

Qualitative

Yes - Dis-
closed

Qualitative

Social

A-S1

A-S1-1

Sustainable eco-
nomic activity -
Percentage of sus-
tainable turnover

Qualitative

ND

Percentage (%)

Social

A-S1

A-S1-2

Sustainable
economic activi-
ty - Percentage of
sustainable CapEx

Qualitative

ND

Percentage (%)

Social

A-S1

A-S1-3

Sustainable
economic activi-
ty - Percentage of
sustainable OpEx

Qualitative

ND

Percentage (%)

Social

A-S2

A-S2

A-S2-1

Total amount of
monetary expendi-
ture on employee
training

Qualitative

20810

Euros (€)

Social

A-S3

A-S3

A-S3-1

Percentage of
difference between
male and female
earnings

Qualitative

41.88

Percentage (%)

Social

A-S4

A-S4-1

CEO pay ratio -
Total CEO pay

Qualitative

ND

Euros (€)

Social

A-S4

A-S4

A-S4-2

CEO pay ratio -
Ratio of CEO to
median employee
earnings

Qualitative

ND

Ratio

Social

SS-S6

SS-S6

SS-S6-1

Health and safety
performance -
Number of injuries

Qualitative

Number

Social

SS-S6

SS-Sé

S$S-S6-2

Health and safety
performance -
Number of fatal-
ities

Qualitative

Number

Social

SS-S6

SS-S6

SS-S6-3

Health and safety
performance -
Accident frequency
rate

Qualitative

Number

Social

SS-S6

SS-S6

SS-S6-4

Health and safety
performance - Ac-
cident severity rate

Qualitative

Number

Governance

C-G1

C-G1-1

Board composition
- ESG related qual-
ifications of the
board members

Qualitative

Not Dis-
closed

Qualitative
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Governance

C=@il

C-G1-2

Board composition
Classification of
the Chairman of
the Board

Qualitative

Non - Exec-
utive

Qualitative

Governance

C=@il

C-Gi-3

Board composi-
tion - Percentage
of female board
members

Quantitative

14%

Percentage (%)

Governance

C-G1

C-G1-4

Board composi-
tion - Percentage
of non-executive
board members

Quantitative

71.4

Percentage (%)

Governance

C-G1

C-G1-5

Board composition
- Percentage of
both non-executive
and independent
board members

Quantitative

28.5

Percentage (%)

Governance

C-G1

C-G2

C-G2-1

Sustainability
oversight - Descrip-
tion of approach

to sustainability
oversight

Quantitative

Yes - Dis-
closed

Qualitative

Governance

A-G2

C-G3

C-G3-1

Materiality - De-
scription of the
materiality assess-
ment process

Quantitative

Yes - Dis-
closed

Qualitative

Governance

C-G4

C-G4-1

Sustainability poli-
cy - Description of
sustainability policy
and fundamental
principles

Quantitative

Policy in
place

Qualitative

Governance

C-G2

C-G5

C-G5-1

Business ethics
policy - Description
of business ethics
policy and funda-
mental principles

Quantitative

Policy in
place

Qualitative

Governance

C-G3

C-Gé6

C-G6-1

Data security poli-
cy - Description of
data security policy
and fundamental
principles

Quantitative

Policy in
place

Qualitative

Governance

A-G1

A-G1

A-G1-1

Business model -
Discussion of busi-
ness model and the
creation of value

Quantitative

Yes - Dis-
closed

Qualitative

Governance

SS-G1

A-G2

A-G2-1

Total amount of
monetary losses as
a result of business
ethics violations

Quantitative

Euros (€)

Governance

A-G3

A-G3

A-G3-1

ESG targets -
Short-term targets
associated with
strategic ESG ob-
jectives

Quantitative

Yes - Dis-
closed

Qualitative

Governance

A-G3

A-G3

A-G3-2

ESG targets - Me-
dium-term targets
associated with
strategic ESG ob-
jectives

Quantitative

Yes - Dis-
closed

Qualitative
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Governance

A-G3

A-G3

A-G3-3

ESG targets -
Long-term targets
associated with
strategic ESG ob-
jectives

Quantitative

Yes - Dis-
closed

Qualitative

Governance

A-G5

A-G5

A-G5-1

External assur-
ance Discussion of
external assurance
on reported ESG
information

Quantitative

No - No
metrics
have been
externally
assured

Quantitative

Governance

SS-G2

SS-G2-1

Critical risk man-
agement - Descrip-
tion of systems,
processes and
mechanisms to
identify and miti-
gate critical risks

Quantitative

Yes - Dis-
closed

Quantitative

Supplementary
Data

G-SD1

G-SD1-1

Data coverage
Companies are
advised to report
on data cover-

ing the whole
spectrum of their
operations. Where
data is not avail-
able, companies
must clearly state
which segments
(and percentage)
of their operations
are covered in their
disclosures. Group
companies are
encouraged to pro-
vide data covering
the whole organi-
sation, i.e. both the
parent company
and its subsidiaries
that are included
in the group's con-
solidated finan-
cial statements

or equivalent
documents. The
operations (and
percentage) that
are included in the
reporting scope
should be clearly
stated.

Quantitative

ND

Quantitative
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